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Speaker Profile

Narest Satityapong , DBA. (Financial Management) r
sLecturer in MMM , AMM and EAMM Program NIDA |
sLecturer in DBA and MBA Program Rangsit University
eLecturer in MBA Program Naresuan University

sLecturer in MBA Program Ramkhamhaeng University

sLecturer in MBA Program University of the Thai Chamber of
Commerce

sLecturer in CGIA , The Comptroller General’s Department

«Risk Management Committee Mahachulalongkornrajavidyalaya
University

«Specialist of Office of Energy Regulatory Commission
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